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Fig.1 Map of the coherent personnel
of the graduate system
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Tab.1 The evaluation index of the graduate system application effect with double levels
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Tab.2 The weights of the evaluation index of
the graduate system application effect
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Tab.3 The evaluation result of the graduate

system application effect
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Research on the Application Effect Evaluation of the Graduate

Management Information System

JTAO Baochen, CHEN Shiming, LIU Zhenchang, YANG Yang, ZHANG Sihai

(Office of Informatization Construction and Management, Nankai University, Tianjin 300071, China)

Abstract: An increasing amount of attention was widely drawn to the Graduate Management Information sys-
tem, which could be considered as an important means of the college graduate educational informatization.
Currently, the construction of the graduate system was promoted in most of college. Nevertheless, it was defi-
cient in the application effect evaluation of the graduate system. From the view of the practical application, a
way of building the index system was proposed, which was according to the partition and application of the user.
The evaluation index of the application effect with the double levels was constructed. The weight parameters
were determined by analytic hierarchy process (AHP) , through the expert evaluating method. As an example,
the Nankai University was taken to proceed the application effect evaluation. The result showed that the
application effect of the graduate system of Nankai University reached high level. A feasible project of the ap-
plication effect evaluation was proposed in the Graduate Management Information system. Through the method
of application effect evaluation, the application level could be estimated effectively and directly in the graduate
system. Moreover, the indispensable suggestion could be presented for updating and developing the system.

Key words: aplication effect; analytic hierarchy process; evaluation index system; graduate management in-

formation system



